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EQUALITIES STATEMENT 
 

Kingsmeadow School is committed to equal opportunities for all and the policy will be applied equally 
to all members of the school community regardless of age; disability; gender reassignment; pregnancy 
and maternity; race; religion or belief; sex and sexual orientation. 

We are committed to providing a calm, caring and well-ordered environment where everyone feels safe, 
happy and understands the expectations of attitudes to learning in order to create an ethos conducive 
to excellent learning and teaching for all. 

We promote a culture of praise and encouragement and expect consistency of response to both positive 
and negative behaviour. 

We believe that positive relationships based on mutual respect, promote positive attitudes to learning 
and that as students learn by example, all adults within the school should act as positive role models 
with regard to their own behaviour. 

 
Equality Targets 
 
Everyone at Kingsmeadow School must strive to accept and meet the differing needs and aspirations 
of all members of the school community, using human resources and skills available to us all to:- 
 
1. Safeguard individuals from all forms of abuse and harassment. We must ensure that victims 
can be confident of support and, where appropriate redress.  We must ensure that aggressors can 
never claim the excuse of acting out of ignorance. 
 
Success Criteria 
 

● Incidents of aggression and bullying are rare and dealt with effectively and outcome of which 
are recorded on our MIS (Management Information System). 

 
2. Establish a school ethos built on mutual trust and respect. We should treat others as we would 
wish to be treated.  We should respect other people, their property and school premises. 
 
Success Criteria 
 

● Students regularly receive merits and praise for their positive attitudes to learning, respect to 
others, their school campus and their local community. 

● Incidents of disrespectful behaviour are rare and dealt with promptly and effectively and the 
outcome of which are recorded on our MIS.. 

 
3. Safeguard the rights and freedoms of others. We must actively pursue our aim to help students 
develop personal moral values which respect the values and tolerates differing religious and cultures. 
 
Success Criteria 
 

● Racist and homophobic incidents are extremely rare and dealt with promptly and effectively 
and the outcome of which are recorded on our MIS. 

● Students display tolerance, support of and celebrate other cultures/religions through their work.  
 
4. Develop an organisation which maximises pupil opportunity and experience. We must ensure 
that the curriculum and other activities encourages and supports the opportunity for all.  We must ensure 
that students are not excluded from activities because of status or income. 
 
Success Criteria 
 

● All student groups are able to access the curriculum fully and discreet intervention results in 
specific gaps in student achievement narrowing and in line with the whole school population 
and national figures. E.g. boys, girls, students with SEND and students receiving free school 
meals.  

 
 



 

 

To be updated April 2021 (DVO) 

1. Aims 
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the 
plan is to: 

● Increase the extent to which disabled pupils can participate in the curriculum 
● Improve the physical environment of the school to enable disabled pupils to take better 

advantage of education, benefits, facilities and services provided 
● Improve the availability of accessible information to disabled pupils 

Kingsmeadow school aims to treat all its pupils fairly and with respect. This involves providing access 
and opportunities for all pupils without discrimination of any kind. 

It is our intention to remove, as far as possible, those barriers which make it hard for a person who 
has difficulties with: 
 

● Mobility 
● Physical co-ordination 
● Manual dexterity 
● Continence 
● Ability to lift, carry or move everyday objects 
● Speech, hearing or eyesight 
● Memory or ability to learn, concentrate or understand 

 
To take part in the day to day life of our school and benefit from the educational experiences and 
service we provide. 
 
We have excellent access to our main building reception, we have automatic front doors and a large 
circulation space in reception.  We have a meeting room and toilets within easy reach of the reception 
and we can easily accommodate wheelchairs and visitors with reduced mobility.  In addition to this we 
have lift access to the first floor. 
 
Our school is also committed to ensuring staff are trained in equality issues with reference to the 
Equality Act 2010, including understanding disability issues. 

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to 
accessibility in school, this procedure sets out the process for raising these concerns. 

2. Legislation and guidance 
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department 
for Education (DfE) guidance for schools on the Equality Act 2010. 
 
The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental 
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake 
normal day to day activities. 
 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined 
as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes 
sensory impairments such as those affecting sight or hearing, and long-term health conditions such 
as asthma, diabetes, epilepsy and cancer. 
 
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality 
Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with 
non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to 
premises.  
 

3. Actions 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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To ensure accessibility to the school and learning we will:- 
 

● Continually review the environment of the school, the way we plan, prepare and deliver the 
curriculum, the information we provide for pupils so that we can improve the access for both 
individuals and groups; 

● Work to provide an atmosphere where all pupils feel safe and valued; 
● Achieve this by promoting understanding of disability and work to show positive models of 

people with a disability.  We will avoid stereotypes and use language which emphasises the 
person rather than the disability; 

● Examine those parts of our active and extra-curricular activities which may have limited 
access for pupils with a disability and see if it is possible to provide learning experiences 
which promote similar development of knowledge and understanding; 

● Respond to individual needs on an ongoing basis 
 

4. Monitoring arrangements 
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if 
necessary. 

It will be approved by the Governing Body. 

 

  

 


